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Abstract: The purpose of this study is to analyze the Effect of Innovation and Motivation on
Employee Performance Through ASN Achievement Allowances in the Development Planning,
Research and Development Agency of Mojokerto City. By using the Census Sampling technique,
there were 65 respondents. Based on the results of the research and testing of path analysis,
innovation has no positive and insignificant effect with a probability value of 0.517 > 0.05 on ASN
Performance at Bappeda Litbang, Mojokerto City. Based on the results of the research and testing
of path analysis, it is proven that motivation has a positive and significant effect with a probability
value of 0.000 < 0.05 on ASN Performance at Bappeda Litbang, Mojokerto City. Based on the
results of the research and testing of path analysis, it is proven that innovation has no positive and
insignificant effect with a probability value of 0.089 > 0.05 on ASN Achievement Allowances at
Bappeda Litbang, Mojokerto City. Based on the results of the research and testing of path analysis,
it is proven that motivation has a positive and significant effect with a probability value of 0.000 <
0.05 on ASN Achievement Allowances at the Development Planning, Research and Development
Agency of Mojokerto City. Based on the results of the research and testing of path analysis (Path
Analysis) it is proven that Achievement Allowance has a positive and significant effect with a
probability value of 0.000 < 0.05 on ASN Performance at the Mojokerto City Research and
Development Planning Agency. Based on the results of research and testing of path analysis (Path
Analysis) it is proven that Innovation does not have a positive and insignificant effect with a
probability value of 0.177 > 0.05 on ASN Performance through achievement allowances at the
Mojokerto City Litbang Bappeda. Based on the results of research and testing of path analysis (Path
Analysis) it is proven that Motivation has a positive and significant effect with a probability value
of 0.017 < 0.05 on ASN Performance through Achievement Allowances at the Mojokerto City
Litbang Bappeda
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INTRODUCTION

Performance is organizational behavior that is directly related to the production of goods
or delivery of services (Simamora in Astuti, et al. 2020). Employee performance (work
achievement) is the work results in terms of quality and quantity achieved by an employee in
carrying out their duties according to the responsibilities given (Mangkunegara in Putra and Bayu
2017).

Efforts to improve performance are usually done by providing performance allowances or
incentives, providing motivation, improving skills through training and good leadership style.
Meanwhile, employee performance can be improved if performance allowances are given on time,
and the government can know what is expected and when expectations can be recognized for their
work results. One of the steps taken by the local government to improve employee welfare is by
providing additional income in the form of performance allowances. Performance allowances are
all income or earnings or remuneration in the form of money or in the form of direct goods or
received by employees as compensation for services provided to the agency. Performance
allowances provided by the agency are one of the efforts made to improve employee effectiveness.
Providing appropriate performance allowances, in addition to improving employee performance,
is also intended to make employees loyal to work in the agency and can stabilize the turnover of
workers in order to face the current era of globalization, and in today's community conditions,
several problems are often found which are caused by the poor work results of human resources in
the agency.

The purpose of this study is to analyze and determine the influence of innovation and
motivation on employee performance through achievement allowances at the Mojokerto City
Development Planning Research and Development Agency.

METHOD

This type of research is quantitative research. This research is an observational study conducted on
a number of objects according to their actual conditions, without any interval from the researcher.
This research design uses a cross-sectional method approach. With a population of 65 people. The
census sampling technique means that all populations are used as samples in the study.

RESULTS AND DISCUSSION
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No. Item Pertanyaan Thitung Keterangan

Inovasi (X1)
1 0,908 Valid
2 0,884 Valid
3 0,864 Valid
4 0,840 Valid
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Motivasi Kerja (X2)
1 0,607 Valid
2 0,844 Valid
3 0,861 Valid
4 0,867 Valid
5 0,843 Valid

Tunjangan Prestasi (Z)

1 0,904 Valid
2 0,894 Valid
3 0,840 Valid
Kinerja Pegawai (Y)
1 0,872 Valid
2 0,801 Valid
3 0,829 Valid
4 0,895 Valid
5 0,834 Valid

The table above can be concluded that the correlation of each indicator to the total construct score
of each variable shows significant results, namely rcount > rtable. It can be concluded that all
question items from all variables, namely Leadership, Compensation, Work Motivation and
Employee Performance are declared Valid.

Construct Reliability and Validity

Matrix | Zi Cronbach's Alpha [Z& rho A |Zi Composite Reliability |[Zi Average Variance Extract.. “oPy to Uipboard: | g
Cronbach's Alpha tho A Composite Reliability  Average Variance Extracted (AVE]
KINERIA (Y) 0.301 0.905 0.927 0717
INOVAS! (X1) 0.899 0.909 0.929 0.767
MOTIVASI (X2) 0.864 0877 0.904 0.657
TUNJANGAN PRESTASI (2) 0.833 0.834 0.901 0.752

The table above shows that the three variables produce an alpha value of 0.9. Thus, all variables
have a value > 0.60, thus the research instrument is suitable for use in data collection.
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Path Coefficients
| Mean, STDEV, T-Values, P-... | Confidence Intervals || Confidence Intervals Bias.. | | Samples Copy to Clipboard: Excel Format R Format

Original Sample (O) Sample Mean (M)  Standard Deviation (STDEV) T Statistics (JO/STDEV]) P Values

| INOVASI (X1) -> KINERJA (¥) 0.068 0.067 0.105 0.648 0.517
INOVASI (X1) -> TUNJANGAN PRESTASI (Z) 0.225 0.221 0.132 1.704 0.089
MOTIVASI (X2) -> KINERJA (Y} 0.543 0.54 0123 4.406 0.000
MOTIVASI (X2) -> TUNJANGAN PRESTASI (Z) 0.674 0.669 0.113 5.976 0.000
TUNJANGAN PRESTASI (7) -> KINERJA (Y) 0.369 0.375 0.134 2.754 0.006
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= AKBAR.xlsx uji 1.txt @ *AKBAR TEST.splsm =) DATA WINDA.tt @£ *WINDAsplsm |E PLS Algorithm (Run No. 1) B! Bootstrapping (Run Mo. 1) &
Specific Indirect Effects
Mean, STDEV, T-Values, P-... Confidence Intervals Confidence Intervals Bias ... Samples | Copy to Clipboard:  Eyxcel Format R Format

Original Sample (O) Sample Mean (M)  Standard Deviation (STDEV) T Statistic... P Values

INOVASI (X1) -> TUNJANGAN PRESTASI (Z) -> KINERJA (Y) 0.083 0.084 0.061 1.352 0.177
MOTIVASI (X2) -> TUNJANGAN PRESTASI (Z) -> KINERJA (Y) 0.249 0.252 0.104 2.386 0.017

It is proven that Innovation has no positive and insignificant effect with a probability
value 0of 0.517 > 0.05 on ASN Performance at Bappeda Litbang Mojokerto City. It is proven that
Motivation has a positive and significant effect with a probability value of 0.000 < 0.05 on ASN
Performance at Bappeda Litbang Mojokerto City. It is proven that Innovation has no positive and
insignificant effect with a probability value of 0.089 > 0.05 on ASN Achievement Allowance at
Bappeda Litbang Mojokerto City. It is proven that Motivation has a positive and significant effect
with a probability value of 0.000 < 0.05 on ASN Achievement Allowance at the Development
Planning Research and Development Agency of Mojokerto City. It is proven that Achievement
Allowance has a positive and significant effect with a probability value of 0.000 < 0.05 on ASN
Performance at the Development Planning Research and Development Agency of Mojokerto
City. It is proven that Innovation has no positive and insignificant effect with a probability value
of 0.177 > 0.05 on ASN Performance through achievement allowances at Bappeda Litbang,
Mojokerto City. It is proven that Motivation has a positive and significant effect with a
probability value of 0.017 < 0.05 on ASN Performance through Achievement Allowances at
Bappeda Litbang, Mojokerto City. The Seventh Hypothesis of Work Discipline on ASN
Employee Performance Through ASN Employee Job Satisfaction at Dr. Wahidin Sudiro Husodo
Hospital, Mojokerto City. Assumption testing is carried out using path model analysis (path
analysis), based on the assumption model testing states that Work Discipline with a sobel test
value of 1.79477369 then a significance probability value (P-value) of 0.03 < 0.05.

CONCLUSION

1 Based on the results of research and testing of path analysis, Innovation has no positive and
insignificant effect with a probability value of 0.517 >0.05 on ASN Performance at Bappeda
Litbang, Mojokerto City

2 Based on the results of research and testing of path analysis, it is proven that Motivation has
a positive and significant effect with a probability value of 0.000 <0.05 on ASN Performance
at Bappeda Litbang, Mojokerto City

3 Based on the results of research and testing of path analysis, it is proven that Innovation has
no positive and insignificant effect with a probability value of 0.089 > 0.05 on ASN
Achievement Allowances at Bappeda Litbang, Mojokerto City.

4 Based on the results of research and testing of path analysis, it is proven that Motivation has
a positive and significant effect with a probability value of 0.000 < 0.05 on ASN
Achievement Allowances at the Development Planning Agency, Research and Development
of Mojokerto City.

5 Based on the results of the research and testing of the path analysis, it is proven that the
Achievement Allowance has a positive and significant effect with a probability value of
0.000 < 0.05 on ASN Performance at the Development Planning Research and Development
Agency of Mojokerto City
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6 Based on the results of the research and testing of the path analysis, it is proven that
Innovation does not have a positive and insignificant effect with a probability value of 0.177
> (0.05 on ASN Performance through achievement allowances at the Bappeda Litbang of
Mojokerto City

7 Based on the results of the research and testing of the path analysis, it is proven that
Motivation has a positive and significant effect with a probability value of 0.017 < 0.05 on
ASN Performance through Achievement Allowances at the Bappeda Litbang of Mojokerto
City.
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